CITY OF BEDFORD, OHIO
ORDINANCE NO. 055-23

AN ORDINANCE REPEALING SECTIONS 151.05 THROUGH 151.27 OF
THE ADMINISTRATIVE CODE OF THE CODIFIED ORDINANCES OF THE
CITY OF BEDFORD, WHICH HAVE BEEN DEEMED OBSOLETE DUE TO
THE ADOPTION OF ORDINANCE 054-23 ADOPTING THE CITY OF
BEDFORD EMPLOYEE MANUAL, AND DECLARING AN EMERGENCY

WHEREAS, The City Council of the City of Bedford, County of Cuyahoga, and the State
of Ohio has authorized the adoption of said Employee Manual pursuant to ordinance number
054-23; and

WHEREAS, Council is desirous of repealing said sections to avoid any contradictions
with the Employee Manual and Ohio or Federal law; and

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Bedford,
County of Cuyahoga, and the State of Ohio:

Section 1. That the Council of the City of Bedford hereby repeals Sections 151.05
through 151.27 of the Administrative Code of the Codified Ordinances of the City of Bedford for
the reasons stated above.

Section 2. That the remaining provisions of Chapter 151 shall remain in full force and
effect and are hereby ratified.

Section 3. That actions of this Council concerning and relating to the passage of this
legislation were adopted in an open meeting of this Council and that all deliberations of this
Council and of any of its committees that resulted in such formal action were in meetings open to
the public, in compliance with all legal requirements including Section 121.22 of the Ohio
Revised Code.

Section 4. This Ordinance is hereby declared to be an emergency measure immediately
necessary for the public peace, health, safety, and welfare of the City of Bedford, and further, the
City desires to immediately implement the terms of the Employee Manual.

WHEREFORE, this Ordinance shall be in full force and effect immediately upon its
passage.
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