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ORDINANCE NO 31 19?

An ordinance amending Chapter 2, "Administration," of the Dallas City Code by adding a new

Article XXII; amending Chapter 37, "Police," of the Dallas City Code by amending Article III;

creating an office of community police oversight; creating a director/monitor position; renaming

the Dallas citizens police review board as the community police oversight board; providing

definitions; providing duties; providing for community engagement; providing functions;

providing for a mediation process; providing procedures for external administrative complaints;

providing procedures related to critical incidents; providing confidentiality requirements;

amending the requirements related to witnesses; retitling the technical advisory committee as the

technical resource panel; amending the technical resource panel; providing for further

transparency; providing a penalty not to exceed $500; providing a saving clause; providing a

severability clause; and providing an effective date.

WHEREAS, the city council, in accordance with the Charter of the City of Dallas, the state

law, and the ordinances of the City of Dallas, have given the required notices regarding this

amendment to the Dallas City Code; Now, Therefore,

BE IT ORDAINED BY THE CITY COLINCIL OF THE CITY OF DALLAS:

SECTION 1. That Article XXII, "Reserved," of Chapter 2, "Administration," of the Dallas

City Code is amended to read as follows:

..ARTICLE XXII.
OFFICE OF COMMUNITY POLICE OVERSIGHT IRSSER,VSDI.

sEclsl. 2-1s3,ITr{RUl PURPOSE.
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sEC.2-154. CREATED; DIRECTOR/MONITOR OF OFFICE OF COMMUNITY

POLICE OVERSIGHT.

(a) There is hereby created a division of the city manager's office to be known as the
office of community police oversight. the head of which shall be the director/monitor of
community police oversight who shall be appointed by the city manaser with input from the chair
of the communitli police oversieht board and who shall be a person professionally competent by
experience and training to manage such office.

ft) The off,rce of communit]'police oversieht will be composed of the director/monitor
of community police oversight and such other assistants and employees as the city council mav
provide by ordinance upon recommendation of the citv manager.

sEC.2-1s4.1. DUTIES OF THE DIRECTOR/MONITOR OF THE OFFICE
OF COMMUNITY POLICE OVERSIGHT.

The director/monitor of communitv police oversight shall perform the following duties:

(!) Provide functional support to the community police oversiqht board.

Ensure that the community police oversieht board can fulfill its duties.

Make such reports as may be required by the city manager and the

(!) Perform such other duties as may be required b)' the city manaeer. by
ordinance of the city council, or the community police oversight board in accordance with Article
III of Chapter 37 of the Dallas City Code."

SECTION 2. That Article III, "Dallas Citizens Police Review Board," of Chapter 37,

"Police," of the Dallas City Code is amended to read as follows:

..ARTICLE III.
COMMUNTTY POLTCE OVERSTGHT t l

BOARD.

sEC.37-31. BOARD CREATED; APPOINTMENT; TERM; MEETINGS.

(a) There is hereby created the community tDa++as-eilizeftsl police oversight treviewl
board (the "board") to be composed of 15 members. Each city council member shall appoint one
member to the board. It is the intent of the city council that the membership of the board be
representative of the t€+hff€] diversity of the city.

@

G)
community police oversight board.
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(b)
vice-chair.

The mayor shall appoint the board chair, and the full city council shall appoint the

(c) Each member shall be appointed for a two-year term beginning on October 1 of
each odd-numbered year. Members shall serve until their successors are appointed and qualified.

(d) The following persons shall be disqualified for appointment to and service on the
board:

(1) persons who are inviolation of Chapter 12A tA*ie+d++l, "Code ofEthics"
tof€h€p+er+l of the city code and persons disqualified from appointment pursuant to Section 8-
1.4 of the city code; [and]

(2) persons who are currently employed by the department. or have an
immediate familv member. as defined in Section 34-4(26\ of the Dallas City Code. who is an
employee of the Dallas Police Department: and

(3) persons who are employees or business associates of either an adversary
party or a representative of an adversary party, and persons who have a pecuniary interest, in any
pending litigation or claim against the city relating to the board or the police department or against
any individual officer or employee of the police department (unless unrelated to such individual's
office or employment).

(e) Any board member who is disqualified for appointment to and service on the board
under Subsection (d) shall forfeit membership on the board. Upon determination by the board
chair that a board member is so disqualified, the chair will notify that board member and the city
secretary. The city secretary will then notify the city council that there is a vacancy on the board.
A board member required to forfeit board membership will be entitled to a public hearing in
accordance with Section 17, Chapter XXIV of the city charter.

(f) Under no circumstances may the city council or the board chair be authorized to
waive the requirements for appointment to and service on the board referenced in Subsection (d).

(g) Each board member must attend [a] training necessary to execute the board's duties
including training on tsessiffil police procedures.

(h) The board must meet at least once each month tifl.€q4+al+] and at other times at
the callof the chair

(D The office of community police oversight provides support services to the board.

oForpurposesofSection[@]8-1.a(a)(a)ofthiscode,thepolice
department is deemed a department providing support services to the board.
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sEC.37-31.1.

In this article

c)

Q)
chief s representative.

DEFINITIONS.

BOARD means the communitypolice oversight board.

CHIEF means the chief of police. as described in Section 37-20. or the

€) CONFIDENTIAL INFORMATION means any information that may not
be obtained by the public under the Texas Public Information Act. When submitting information
to the board. the police department shall place identifyine marks on any confidential information.

(!)

(o

CRITICAL INCIDENT means an officer-involved shooting or a use of
force incident that results in serious bodily injury or death.

(5) NtrPAR TMENT mccnc f Il^ll ^. ^^l ; ^^ Janor+m an+

DIRECTOR means the director/monitor of the office of community police
oversiqht or the director/monitor's representative. unless otherwise stated.

n DIVISION REFERRAL means an investieation into an extemal
administrative complaint that is conducted by the supervisor of an officer.

G) EXTERNAL ADMINISTRATIVE COMPLAINT means a written
complaint submitted to either the office of community police oversight. the board. or the
department by a person. who is not a city employee. that alleges a complaint of police procedures.
treatment of residents. abuse. harassment. or violation of civil rights against a city police officer
that results in mediation. a division referral" or an investisation conducted by the internal affairs
division of the department.

INTERNAL AFFAIRS DIVISION means a staff unit of the department.

MEDIATION means a voluntary, informal process of communiq4lion and
conciliation of minor external administrative complaints of police misconduct. conducted by an
independent. certifi ed mediator.

Gll OFFICE means the office of community police oversight.

OD SERIOUS BODILY INJURY means bodillLinjury that creates a risk of
death or that causes serious permanent or temporary disfizurement or loss or impairment of the
function of any bodily member or orean. including. but not limited to. a broken lonq bone. rib. or
fracture of the skull; mechanical iniury of the neck and upper airways; multiple sgvere bruises

loss requiring volume replacement.

p)

a!)
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sEC.37-31.2. DUTIES

The board shall perform the following duties to provide residents fuu and thorough
oversieht of the department:

and of
external administrative complaints;

, Q direct the director to initiate an independent administrative investieation
into a complaint by a member of the public investigated by the internal affairs division, as set forth
rn Section 37 -32.3 and 3l -33'"

(]) provide a report at least annually to the appropriate council committee in
addition to any reports required under Chapter 8; and

(!) engage in community outreach.

sEC.37-31.3. COMMUNITY ENGAGEMENT.

The board shall conduct community outreach to create awareness about the board. the
off,rce. and the complaint process. The board mav also provide outreach to Eomote transparency
and accountability and to foster community relationships with the police department.

sEC.37-32. FUNCTIONS.

(a) Subject to the procedural requirements set forth in Sectionr 3232.3 mgl 37-33,the
board shall have authority to:

(l) Rfr]eview the facts and evidence pertaining to a critical [an] incident or
external administratrve complaint against a city police officer following

(A) completion of all findings and recommendations of the intemal
affairs division of the tpo+i€el department;

(B) the final decision within the [peli.ee] department determining what,
if any, disciplinary action will be taken; and

(C) if grandjuryproceedings are anticipated, the conclusion of all grand
jury proceedings relating to a city police officer's conduct in the incident or complaint l;]

c)
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(2) Afa]ccept from members of the public tei+izensl written complaints, on a

paper or online form provided by the director with input blz the department" tsign€d$y*epersen
@]ofpoliceprocedures,treatmentofmembersofthepub1ic[ei#zens],abuse,
harassment, violation of civil rights, serious injury, or fatality and refer the complaints to the office
and the internal affairs division of the tp€+i€e] department for investigation [;]

(3) t
i

(4)l Wfrr]hen the board is not satisfied with the findines of the police
department intemal affairs division's investigation of a critical [an] incident or external
administrative complaint which is properlybefore the board t@1, the board
may direct the director to initiate t€endue+] an independent fadd+tiena+] investigation into the
internal affairs division investisation of a critical incident or an external administrative
complaint [;]

t(5) when the beard is net satisfied rvith the poliee deparhrert intemal affairs
injirry

'ovhieh is p*eperly befere the beard purstrant te Seetien 37 33; eentraet; at its diseretion and en a

@l
Gt6]) Tft]ake swom testimony from witnesses relatinq to the intemal affairs

division investieation of a critical tei+izens-abeufan] incident or extemal administrative complaint
t l pursuant to Section 31-35.13U1

€t7l) S[s]ubpoena witnesses in accordance with Section 37-35,[;]

6t8l) Rfr]equest the city manager to review disciplinary action by the chief fef
po+i€e] in a case when the board considers it appropriate.[;-and]

g[9]) R[r]ecommend to the chief and the city manager improvements in [po+iee]
dep artment tpo+i€i€s-andl and the earl

(b) tR€tentien ef an inde in

the eity rranager rvill netify the eity eouneil befere the eentraet is exeeuted,

@)l The board shall act as an advisory board to the chief fofpeliee], the city manager,
and the city council.
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Gtdl) Notwithstanding any provision of this article to the contrary, the board shall not:

(1) take any action, nor recommend to or request the city council or any other
city authority to take any action, which interferes in any manner with the appointment, removal,
or discipline of any person by the city manager or any of his subordinates;

(2) review the facts and evidence of a complaint nor accept a complaint from a
police officer which pertains to another police officer for which the city personnel rules or police
general orders provide a grievance or appeal procedure.

(3) review the facts and evidence of a complaint nor accept a complaint from a

person concerning a matter which is the subject of pending civil litigation to which the city or a
city employee is a party.

t(g) iftjury

i

l

sEC.37-32.1. DIVISION REFERRALS.

The department shall take appropriate action on division referrals. provide the director with
t matter has been and the director acces

information.

sBC.37-32.2. MEDIATION PROCEDURES.

(4) In-gene&l. Exceot as provided in this section. a complainant mav request to
mediate an external administrative comnlaint for minor allegations of misconduct at any time
during the external administrative complaint process. Mediation does not include nesotiation of
demands for monetary or equitable relief.

G) Notice. The director shall inform a comolainant that mediation mav be available
as an alternative to the review processes upon receiving notice of a complaint.

(g) Eligibilily. For an external administrative complaint to be eligible for mediation.
the following requirements must be met:

(]) Both the complainant and officer must agree to participate:

Q) The officer has not resolved a orior complaint throueh mediation in the last
six months:
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(f,) The director must determine that mediation is appropriate for the alleqed
complaint:

(!) The officer must be deemed eligible for mediation by the internal affairs
division or the chief; and

6) There must not be any pendins claims, civil litieation, or criminal
investieations involving the alle ged incident.

(d) Earm-Thgllilgqtor shall provide an elisible complainant a form to request
mediation.

G) Administration. The director will oversee administration of the mediation orocess
including:

(!) providing a forum for the mediation: and

Q scheduling the mediation within a reasonable time.

(o Prcecdue.

G) After confirmation that the complaint and the parties are elieible for
mediation the director shall contact the internal affairs division to advise the city police officer's
ghalo of command of the complaint and the complainant's decision to pursue mediation.

Q from the officer'
command. the officer shall contact the internal affairs division to accept or decline the opportunity
to mediate the complaint.

(3) If the officer declines the mediation. the complainant may choose to pursue

the complaint throueh the extemal administrative process.

(s) Informational requests. The director and the deoartment must comnlv with the
mediator's requests for information during the mediation process.

G) Final administrative re iation constitutes the final administrative
remedv.

O Confidentialitv re . Participants in the mediation process shall sign a

confidentiality agreement that provides:

0) That participation in mediation and any statements made during mediation
are not admissible in court.
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Q) That documents or information created or retained pursuant to mediation

cannot be subpoenaed.

(f) That the mediator and participating staff may not be called as witnesses
regardine incidents discussed during mediation.

sEC.37-32.3. PROCEDURES FOR EXTERNAL ADMINISTRATIVE
COMPLAINT REVIEW.

(4) Intern* afAirs divis

0) tvtonitorine. Durinq ft
investigation into an extemal administrative complaint, the director may monitsr lhe invastlcatiaq
includinq observing witness interviews. submitting recommendations of interview inquiries. and
issuine evidentiary retention requests. Additionally. the intemal affairs division must provide the
director with timely and free access to investigative evidence and relevant police data. At any time
during the intemal affairs division investigation. the director may discuss the investieation with
the chief or ask questions regarding the investigation.

Q) Notification. When the internal affairs division notifies a comnlainant of
its findines. it shall:

!\) provide a form to the complainant which can be submitted to the
board or the director if the complainant desires to request review of thefindinss; aqd

(B) notify the board and director of those findings and any
recommendations.

At the close of the internal
affairs division investieation. if the director disaerees with the findings of the investigation. the
director may initiate an independent investigation.

(A) When the independent investigation is complete- the director shall
present the findings of the investigation to the board.

(B) The board shall forward those findings and any recommendations to
the chief.

(C) The chief shall provide the board written acknowledgement of
receipt of the recommendations.

(D) The chief, retains final making authority regarding
disciplinarv matters and the disposition of administrative and criminal investieations.

G)
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ft) Comnlainant reouests for review Drocess.

(Q Within 30 days afternotification ofthe results of the internal affairs division
investigation, a complainant may request a review of the internal affairs division findings to the
office on a form provided bv the office.

{D For requests for review filed by a complainant. the director shall review the
internal affairs division investisation and present those findinss to the board.

G) the review of the VI

investieation to the board. the board may. bli majority vote. direct the director to initiate an
independent investigation or may choose to take no further action.

(A) When the independent investigation is complete. the director shall
present the findines of the investisation to the and make recommendations to the board for
further action. if any.

(!) The board shall review the director's findings and make
recommendations as the board deems appropriate.

(a When requested. the director shall forward the results of the
investigation and the recommendations of the board to the chief. the citv manaqer. or the
appropriate city council committee.

(D) The chief shall provide the board written acknowledgement of
receipt of the recommendations.

G) The chief retains final decision-makine authority resardins
disciplinar)' matters and the disposition of administrative and criminal investigations.

(!) Complainant request for review to the board constitutes the final
administrative remedy.

(9) Postoonement. Board r ation of any incident.
complaint, or request for review. whether received by the board or director. shall be postponed
pending:

completion of all findings and recommendations of the intemal affairs
division:

the final decision within the department regarding disciplinary action. if
any:

G)
complaint: and

(u

Q

the conclusion of any claim or civil litieation involving the incident or
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g) if grand iury proceedings are anticipated, the conclusion of all grand iury

proceedines relatins to a city police officer's conduct in the incident or comolaint.

(!) Deoartmentmonitoring
the office subject to the same restrictions and requirements imposed on the director when
monitoring internal affairs division investi gations.

sEC.37-33. PROCEDURES FOR CRITICAL INCIDENT REVIEW.

(a) The chief [efpeli€e] shall provide tsubn*i++el the board and the director with timely
notification of all critical incidents. The director may participate in preliminary briefings related
to the critical incident t irs

l.

(b) The director may monitor the investieation of all critical incidents. The pumose of
incidents is to the o ecti

impartial" and consistent with appropriate investisative protocols.

0_) If the director is unavailable. a person approved by the city manager may
serve in this capacity during the director's absence.

Q In this subsection DIRECTOR does not include the director's representative

t irs
ionl.

(c) Board review or independent investigation of any incident. complaint. or request
for review. whether received bv the board or director . shall be postponed pendins t+h€$eard**y

l:

(1) completion of all findings and recommendations of the internal affairs
division tlf theineident er eemplai l; [er]

(2) fhe finql deciqinn rvifhin fhe denqrfrnerrf deferminino rvhef if qnrr

disciplinary action will be taken: tif a eitizen w+e suUrnl

+isien
meri++ear+revie*]

complaint: and
G)

g)

the conclusion of any claim or civil litieation involving tlre incident or

if grand iurv nroceedinss are an
proceedings relatine to the incident or complaint.
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the conclusion of all srand iurv



1e0 640
31 192

(d) The director may monitor the investigation including observing \ryttnecs interviews,
submitting recommendations of interview inquiries. reviewine documentary and physical
evidence. and accessing relevant police data. The director malz meet with the chief throushout the
investigation to ask questions and discuss any areas of concem identified while monitoring. [SA€n
the intemal affairs divisie"r ef the peliee department netifies a eo"nplainarit ef its findings and

if the eemptainant des

(e) Before the conclusion of the criminal investiqation. the director may meet with the
chief to hear preliminary findines and provide feedback about the investigatory process. The
director mav provide the chief with a recommendation on the outcome of the investieation. [B€ard

intr

*" irs

;

@ the final deeisien within the peliee department determining what; if any;

€) if grand jury preeee jury
.l

(o The chief shall review all information and determine what actions. if anv. are

warranted.

(g) Throuehout the investieation. per confidentiality requirements. the director shall
not update the board or anyone else on the status of the investigation. The director may provide a

report to the board at the conclusion of both the criminal and the administrative investigations to
attest whether the criminal investigation was comprehensive, obiective, jrrxlallial and consistent
with appropriate investieative protocols.

ft) The director shall provide a report to the board. after the internal affairs division
investieation of the critical incident is complete. reeardine department compliance with Subsection
(b) above.

c) The board and the director may engage in community outreach as neede<l after thq
occurrence ofa critical incident.

fi) The chiefretains final decision-making authority reearding disciplinarymatters and
the disposition of administrative and criminal investigations.
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sEC.37-34. CONFIDENTIALITY.

(a) t
^^,,1,{ -^+ L^ ^L+^i-^,{ L-, +L^ -.,L1:^ ,,-,{^* +L^ 'n^,,^- n^^- D^^^*,{- A ^+ \r/L^- ^,,L*:++:--rrvs vJ rrrv lJuurrv urrsvr Luv rv^sD vl/vrr rwvvrsD / LvL. YY rlvu Duvrruruur6

+n+ermatien te *e Uoard

infematien ]

t(b)] Communitv ootice ovo . The board in reviewing a personnel matter
shall hold closed meetings in compliance with the Texas Open Meetings Act, acting in a

nonjudicial capacity. The confidentiality of any file, record, or other data received by the board in
its review of an incident or a complaint shall be strictly maintained by every member of the board.

Gtel) [A] Bfb]oard memberg commit[s] an offense if they [he] disclosefs] to
another person confidential information obtained in the course of their [hi*] board duties.

@tdl) It is a defense to prosecution under Paraeraph (1) tSug*eetie+(91 that the
disclosure was made:

Q\t+l) to another board member or to city staff assigned to the board; or

(Btz]) as compelled testimony in a court proceeding.

(3tel) An offense under this section is punishable by a fine not to exceed $500

Gtfl) Any board member who discloses confidential information to anyone other
than another board member or city staff member assigned to the board or as compelled testimony
in a court proceeding shall forfeit membership on the board. Upon determination by the chairman
of the board that a board member has disclosed confidential information, the chairman shall notify
that board member and the city secretary. The city secretary shall then notify the city council that
there is avacancy on the board. A board member required to forfeit board membership under this
section will be entitled to a public hearing in accordance with Section 17, Chapter XXIV of the
city charter. If requested by the board member, the city council will immediately schedule a

hearing to be held at the next regularly scheduled city council meeting. The board member may
designate either a public or closed hearing.

ft) Office of communitv p . The confidentiality of any investieative file.
record. or other data received by the director or the director's staff durine the briefing. review" or
monitoring of an incident or a complaint shall be strictly maintained. The director shall not share
any confidential information with the board that is obtained during the monitorine of a critical
incident. Any staff member of the office who discloses confidential information to another person

mav be subiected to disciplinary action" up to and including termination of emplo),rment.

(f) The director or anv member of the office commits an offense if they disclose
to another person confidential information obtained in the course or performance of his duties.

Q) An offense under this section is punishable bv a fine not to exceed $500.
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G) It is a defense to prosecution under Paragraph (1) that the disclosure was

(1\) to the city manager. an assistant citv manaeer. the director or a staff
member of the office. the chief, or employees of the department authorized to receive the
information:

as compelled testimonlz in a court proceedinq: or

pursuant to a valid request from the district attomev's office.

sEC.37-35.

(a) Except as provided in this section. t[T]he board shall have authority to issue
subpoenas upon a majority vote I

(D

(a

WITNESSES.

(1) 1\V OUUI/VWLLS rLrAJ VV IDOUVU VY lUllVUL A ru v urourv

members] of the board.

t@) lf tne issuanee ef a s*

to issne the subpeena, In this ease; ne aetien by the eity eeuneil rvill be requi+ed for issumee of a
subpoena'

(3) ff the issuenee ef a subp

ef the eity eeuneil, The eity manager shall praee the request for approval en the agenda fer the next
regelady seh€duled eit

l

(b) The board may not subpoena a citli employee or police officer tin-aeeereaneewi+n
the preeedure deseribed inSubseetion (a); subpeena a eitypeliee effieer te appearbefere the beard
if ftat effieer is a witn

ienl.

(c) The board may request statements from city employees or police officers through
the office. These statements must be provided to the office in a non-public setting.
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(!) Before a cit--r employee or police officer is required to make a statement to the office
a Garrifv waming must be issued to the employee. The Garriil protections available to a city
employee or police officer during an administrative investigation apply to testimony or a statement
made in connection with an investigation of the director.

(e) Every person appearing before the board to testify concerning an incident or a
complaint being reviewed shall have the right to counsel. All statements and testimony before the
board must be given under oath. Nothing in this article shall be construed to deprive any individual
of rights given under constitutional, statutory or common law.

GIdl) If a city police officer appears before the board, t$A€ther] pursuant to a board
request tor"ubp€€nel, the officer shall be entitled to:

(1) payment by the city of reasonable fees for private legal counsel of the city
police officer's choice as provided for in Chapter 12,A. and Chapter 31A; and

(2) all rights afforded an individual under constitutional, statutory, or common
law to the full extent as would be afforded to that officer as a defendant in a criminal proceeding.

(g[e]) A city police officer shall not be subjected to departmental or other administrative
disciplinary action:

(1) for refusing to appear voluntarily before the board;

(2) for refusing to answer any question on constitutional grounds or otherwise
upon recommendation of legal counsel; or

(3) based upon the subject matter of that officer's testimony provided to the
board or to any investigator of the board.

sEC.37-36 TECHNICAL
€eMM#ruEl.

RESOURCE PANEL t+DvrseRY

(a) There is hereby created the technical resource panel t@] to be
composed of three members appointed by the city manager.

(]) The technical resource panel t@] is not a board or
commission subject to Chapter 8 of this code or Chapter XXIV, Section 13 of the city charter.

Q) The director shall assist the city manager in the recruitment of qualified
members.
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(b) Each member of the technical resource panel t@l shall be an
individual with at least 10 years of law enforcement experience in a recognizedlocal, county, state,
or federal law enforcement agency and, to the extent possible, appointments to the technical
resource panel taeviseqreommi++ee] will be representative of the ethnic diversity of the city and
will include individuals with substantial patrol officer experience.

(c) Active law enforcement professionals employed in Dallas County by the state, the
county, or any local government may not be members of the technical resource panel tad+issry
eommi+tee]. In addition, former city of Dallas police officers may not be members of the technical
resource panel t@]. Members of the technical resource panel tadvisory
eemmi++ee] are not required to be residents of the city nor qualified voters in the city.

(d) Members of the technical resource panel t@lshall serve three-
year terms, shall be subject to the same conflict of interest and confidentiality restrictions as are

applicable to members of the board, and shall be subject to forfeiture of membership on the same

basis as members of the board.

(e) Members of the technical resource panel I@] shall attend and
participate fully in all meetings and deliberations of the board. and at the board's di
and participate in tin€luding] closed sessions, but shall not be entitled to vote as members of the
board.

(D The technical resource panel t@] shall use its expertise and
experience in law enforcement matters and procedures to assist the board to the fullest extent
possible in the review and investigation of all incidents and complaints coming before the board.

(g) tPrier te tne issuanee

teehnieal advisery eemmittee shall submit te the beard a rvritten staternent-e:ther eeneurring in er

i ive

(h)l The technical resource panel t l
shall not have any oversight responsibility or oversight authority with respect to the board.

ft) Nothine in this section prohibits the director or the board acting through the director
from seekins additional outside technical expertise and advice as necessary.
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sEC.37-37. ADMINISTRATIVE ASSISTANCE.

The director tei+fmanagerl shall designate t isl staff to
receive and log [eitizen] complaints for referal to the office or the tp€+i€el department-Tbg_lqg
of complaints must be centrally located and accessible by the office and the department. t+el SIAff
shall monitor extemal administrative investisations conducted by the internal affairs division:
oversee mediations; independently investigate administrative investigations upon the conclusion
of an internal affairs investigation (case disposition and discipline): monitor critical incidents
investigated blz the department" and further aid the board and the technical resource panel ledrrisort
eemmrit*ee] in their work. Additionalllr. the director shall assist the board with preparine the
annual report required under Section 8- 1 . 1 and any other reports as necessary.

sEC.37-38. FUNDING.

No funding for the boardJlhg pffigg, or the technical resource panel fadviseryeonemi+tee],
including expenses of the board. the office" and the committee and ofpersons appearing before the
board, shall be included in the budget for the tp€+i€el department, all such funding to be provided
bythe city from separate sources.

sEC.37-38.1. TRANSPARENCY.

The board shall work with the office and the chief to establish metrics for transparency
related to the board's activities and performance. including providing an annual report and an

enqagement calendar.

sEC.37-38.2. CHIEF OF POLICE.

(q) The chief shall provide a report to the board briefly describins all complaints filed

(b) The chief shall promuleate seneral orders and standard ooerating procedures in
compliance with this article. The chief has discretioir in how and whether to implement changes

recommended by the board.

(9) Nothine in this article should be construed as removins or limitins the chiefs
authority to issue final disciplinarv actions or to oversee the administration of the deoartment in
accordance with the city charter."

SECTION 3. That a person violating a provision of this ordinance, upon conviction, is

punishable by a fine not to exceed $500.

SECTION 4. That Chapters 2 and 37 of the Dallas City Code shall remain in full force and

effect, save and except as amended by this ordinance.
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SECTION 5. That any act done or right vested or accrued, or arry proceeding, suit, or

prosecution had or commenced in any action before the amendment or repeal of any ordinance, or

part thereof, shall not be affected or impaired by amendment or repeal of any ordinance, or part

thereof, and shall be treated as still remaining in full force and effect for all intents and purposes

as if the amended or repealed ordinance, or part thereof; had remained in force.

SECTION 6. That the terms and provisions of this ordinance are severable and are

governed by Section 1-4 of Chapter 1 of the Dallas City Code, as amended.

SECTION 7 . That this ordinance shall take effect on October 1,2019 and it is accordingly

so ordained.

APPR FORM:

Interim City Attorney

B
Assi

APR 2 4 2019

Passed
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PROOF OF PUBLICATION - LEGAL ADVERTISING

The legal advertisement required for the noted ordinance was published in
the Dallas Morning News, the official newspaper of the city, as required by
law, and the Dallas City Charter, Chapter XVI[, Section 7.

DATE ADOPTED By Crry COUNCTL ApR 2 4 2019

ORDINANCE NUMBER 31 192

APR 2 7 20t9

DATE PUBLISHBD

ATTESTED BY:

;l+;r-...i. ;.-=i:. -- 
-.
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