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(d) The vendor or subcontractor shall submit a certification of compliance with the County’s
Affirmative Action Program for Vendors together with its Affirmative Action Plan.

SEC. 84.11. VENDOR’S DUTIES.

(a) If the vendor’s disabled work forces and the distribution of such work forces by general
classification are equal to or exceed the current goals by general classification as established for
each year of the Affirmative Action Program, the vendor will not be required to demonstrate the
efforts made in reference to upgrading, demotion or transfer; recruitment or recruitment
advertising; layoff or termination for any period during which the vendor reaches or exceeds the
established goals.

(b) The vendor shall maintain and permit access to updated employment records and
information with respect to all employees directly or indirectly performing work under the
County contract, in accordance with the direction of the County, setting forth tt  distribution of
personnel and members of all disabled »ups by cla  ficatic ~ cludir {
al . esand inees.

(¢) Vendors shall also demonstrate compliance on the contract by submitting evidence of
disabled employment by general classification of both permanent and temporary employees. The
County may exempt from the Affirmative Action Program those facilities of the vendor and the
vendor‘s subcontractors not involved in performance under the County contract.

(d) The vendor shall send to each labor union, worker representative or employment agency
with which such vendor has a collective bargaining agreement or other contract or
understanding, a notice, in the form to be provided or approved by the County, advising said
group of the vendor’s commitments under this Article, and shall post copies of the notice in
conspicuous places accessible to employees and applicants for employment.

(e) The inability of the vendor to recruit and hire competent personnel of disabled groups
from unions, employee representatives or employment agencies shall not exempt the vendor
from complying with this Affirmative Action Program except as provided in Section 84.12.

(f) Reporting procedures, for purposes of monitoring the vendor‘s Affirmative Action
Program, shall be established by the Director and reporting guidelines will be set fi
rules and regulations for implementing this Article. The vendor shall be required to comply with
such reporting procedures. The vendor shall require and submit information from the vendor’s
subcontractors.

(g) The vendor shall assure that the disabled are not discriminated against in receiving any
aid, benefit, or service provided in or through a facility that has been constructed, expanded,
altered, leased or rented, or otherwise acquired in whole or in part, with Federal or County
¢ istance. This shall include making reasonable accommodation to the known physical or
mental limitations of otherwise qualified disabled applicants and employees, as stated in Section
84.9 (n) and (o) of this Code.
















PASSED, APPROVED, AND ADOPTED by the Board of Supervisors of the County of
San Diego this 13" day of November, 2018.

TIN_.GASPAR
Chairwoman, Board of Supervisors
County of San Diego, State of California

The above Ordinance was adopted by the following vote:

AYES: Cox, Jacob, Roberts, Horn
ABSENT: Gaspar

ATTEST my hand and the seal of the Board of Supervisors this 13" day of November, 2018.

DAVID HALL
Clerk of the Board of Supervisors

By

(,‘m'ys_i _ ,Deputy
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