CITY OF CLAREMONT
ORDINANCE 12-26
AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF CLAREMONT, NORTH CAROLINA,
AMENDING THE CITY’S PAY AND CLASSIFICATION PLAN

WHEREAS, the City of Claremont, North Carolina, periodically reviews and updates its Pay and
Classification Plan to ensure that job classifications and corresponding
compensation align with the City's staffing needs and industry standards; and

WHEREAS, the City has determined that, due to the increased complexity and difficulty of state-
mandated testing procedures for water and wastewater certifications, it is necessary
to establish two levels within the Public Services Technician classification; and

WHEREAS, the Public Services Technician I classification will serve as the entry-level position
for new hires who have not yet obtained required certifications, while the Public
Services Technician II classification will provide a pathway for advancement,
including a pay increase, upon successful completion and maintenance of required
water and wastewater certifications.

WHEREAS, the City Council finds that these changes serve the best interest of the City of
Claremont and its citizens by promoting effective service delivery and workforce
planning.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF CLAREMONT,

The City of Claremont Pay and Classification Plan is updated as attached. This ordinance shall be effective upon
adoption.

ADOPTED by the City Council of the City of Claremont, North Carolina, this the 8th day of September, 2025.

Mo R Brign

Shawn R. Brown, Mayor

ATTEST:

LWepay A KL

Wendy Helihs, City Clerk/HR Officer

APP%)VED AS TO FORM:
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Robert M. Grant Jr., City Attoriey




Grade
il

City of Claremont
Pay & Classification - 09/08/2025

Hiring

Minimum
37,884

Midpoint
39,854

Maximum
47,825

Public Service Tech ||

15

Mechanic

7

Crew Leader - PS

Communication & Event Cerdinator

19

Police Officer

49,468

Police Sergeant

25

Public Services Superintendent

27

HR Officer/City Clerk

104,396

Police Captain

Plarning Director

29

15,096

31

105,745

126,894

Fire Chief

Assistant to the City Manager

102,827

128,533




